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1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

INTRODUCTION

J B Shah Girls (PG) College, Jhunjhunu has inherited its unique legacy from great visionaries and
philanthropists such as Shri Madan La Shah Education Society.

In 1982, the College was established with graduation course in Arts and later progressed and started Master’s
Degree in Arts in 1989 under the aegis of The Shri Madan Lal Shah Education Society. The College further
progressed under the leadership of these visionaries and especially visionaries from the Shah family who took
the College to new heights. The college progressed leaps and bounds in the coming years and has served the
society at large at a time when higher educated was limited to a privileged few especially in the Shekhawati
region which comprises Sikar, Jhunjhunu and Churu Districts of Rajasthan.

The college provides UG and PG courses in Science, Commerce and Arts along with professional courses like
under the affiliation of PDDUS University, Sikar.

Today the College has been transformed with state of the art infrastructure, be it our Smart Classroom, Science
Laboratories, Computer Labs. This ensures students get the best of both worlds, Theory as well as Practical.
Specia emphasisislaid on Teaching Methodologies which has evolved from Traditional Lecturing method to
Student Centric Methodology where Lecturers approaching students as Mentors rather than teachers. The
collegeis proud to have alush green campus with a very soothing environment conducive to peaceful learning,
which includes a Garden and an Auditorium with cutting edge technologies. The college has left no stone
unturned to develop its Library (with around 24829 books) and made it digitally accessible to the students. It
has separate Boys and Girls reading rooms. Excellent separate hostel for girls and boys. College has a fully
fledged Training and Placement Cell and student Counseling Cell which ensures students can pursue a career of
their interest.

The entire campus is Wi-Fi enabled with seamless Fiber Optic network. Apart from academics the College can
boast of facilitieslike ahuge Smt. Malti Devi Shah Memoria Girls Hostel, Sports Grounds, Girls rest room and
aplethoraof extracurricular activities.

Vision
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Vision

To see an Indiawhere man and nature can harmoniously cp-exist, where equality, justice and understanding are
nurtured to evolve rational thinking and compassionate hearts. Our vision believes in a better word and better
tomorrow.

“Shiksha, Surksha & Sanskar” is the motto of our College which has established in 1982 as first Girls College
on District Head quarter “ Shiksha, Surksha & Sanskar”

It isimpressive that we are contributing in women empowerment era.

To provide effective and student centric education

To create a productive learning environment and promote quality education with research aptitude in the thrust
areas.

To create a sustainabl e education environment.

To enhance regional and social relevance and aspire to be known as an ingtitution where academics are
combined with a holistic approach to quality education.

Mission

Mission

To provide quality education to the student through holistic value based and progressive education and to
produce youth that can make their family, college and nation feel proud of.

To provide equal opportunities for the encouragement of potential.
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To shape vulnerable young minds with moral and human values.

Toinstil integrity, discipline, perseverance and confidence through a propitious teaching learning environment.

To produce self reliant responsible citizens.

To transform attitudes, values and priorities by changing mindsets rejuvenating our learners and infusing
positive energy to take on the challenges of life.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength

Institutional Strength

Heritage

It is one of the oldest Colleges in the state of Rajasthan. The College has the distinction of providing quality
and holistic education to people for more than 42 years.

Faculties

The College has a total of 29 teaching faculty in which 22 faculties with Ph.D. NET, SET and SLET. One
unique point hereis the teachers are empathetic and the focus is on the students.
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Infrastructure

The College has:

1. 07 laboratories.
2. 02 ICT enabled classrooms
3. Green Garden

1. 2 Smart classrooms

2. Indoor Games Facilities
3. Yoga Room

4. Sports Grounds

5. Medical Room

6. Girls Hostels

7. Cafeteria

Library

1. The College Library covers 45 X 25 = 1125 Sq. feet area.
2. Having about 24829 Books.

3. Library Management Software

4. Subscription of e-journals and N-List.

Training Program for faculties
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The College organises Seminars, Workshops and Faculty Development programs regularly.

University Merits

College iswell known for its merits secured year after year at university level. College has secured 04 Merits
since the session 2023 Arts and Postgraduate class has secured the maximum merits with 09 students.

Student Development Cell

College has Training and Placement Cell with afull time coordinator appointed for the same. The cell provides
placement opportunities for placement and is in constant touch with organisations for placements, internship
and training. Apart from this the cell provides various training to students such as soft skills, Personality
Development, Pre Placement etc.

NSS, Scouts and Guides

The College has one unit of NSSintake of 100.

The College has a Scouts and Guides squid.

I nstitutional Weakness

I nstitutional Weakness

College is located in Mandawa Mod, District head quarter in Jhunjhunu. The Mandawa Mod is surrounded by
educational area Coaching Centre, Poss area villages all over it. More than  85% students are from Hindi
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medium Schools, another point is all of them are from farming background. English Language poses a major
challenge especially Spoken English

Lack of adequate supporting staff

Lack of advance and new age technological equipments for Differently abled students

Transport and connectivity for students from faraway villages. There is no direct connectivity, students have to
change buses and sometimes more than two buses to reach the college

Research courses not available

I nstitutional Opportunity

I nstitutional Opportunity

Geographical Advantages

The College is located in the heart of Jhunjhunu City, College is well connected with good roads on all four
directions and public transport in each direction, so reaching College from far away is easy. This gives a good
opportunity to get students admission from faraway places

Employment opportunities

Being a unique and best College, in the whole of Shekhawati (Jhunjhunu, Sikar and Churu districts) companies
are attracted to the college. This can be utilised for the students of college and gives them this opportunity
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Faculty opportunities

College regularly organizes Faculty Training sessions based on their and market needs to keep them updated
and hone up their contemporary skills.

A large of the Faculties are Ph.D holders, so students can get all information on pursuing Ph.D  and many of
the faculties are qualified and approved guides also.

Brand Name:

J B Shah Girls College is a very strong and familiar brand in the entire Shekhawati region. It holds a brand
value as no

other college can. This gives the college a big hand to convey messages to the masses. The brand name is
second to none and holds a very strong value. This helps in getting students, good faculties from even outside
Rajasthan as they are pulled by the Brand Name.

Certificate Programs

College has cashed on this opportunity as such courses can be run without any affiliation. College is already
running short term Certificate Programsin Science, Commerce aswell asarts. Thereisalot of scopeto keep on
updating these courses in designing new ones.
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Library

College has a huge library with more than twenty eight thousand books. College believes there is still alot of
scope to increase books, new subscriptions etc. to further enrich the Library

Institutional Challenge

Institutional Challenge

Teaching the students from rural backgroundsis a challenging ask for Lecturers, alot of adjustment are needed
to make students understand the concepts

To keep lecturers abreast with the latest technological advances used in education, although college has been
providing training.

Many students coming from rural areas are not connected with Social Media due to various constraints

Rural students are also from agricultural backgrounds. Students have to work in the farms after they reach home
from college. Students cannot fully focus on studies as they get less time to study which has a negative impact
on college results

1.3CRITERIA WISE SUMMARY

Curricular Aspects

Our College History is old 42 Y ears we purse the student moral value by Help the pepole of society . with this
purpose we have NSS Unit ,Field work, Work with experment throgh with them we call a campanging near by
the village of our distric and many area in city for awear the clean city healty life, contempory aspects like
GST, Goverment Policies, Save Water and Electricity. in our Curricular Aspects we organise Nukad Natak,
Rally, Poster Quiz, Debate, Qusetationer, wall painting and with culture event we gave a massege to the society
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Shiksha, Surkasha and Sanskar.

Teaching-learning and Evaluation

a teacher have a great place in the society. JBSC staff believies in the emonational efficative co realation
between the student and teacher. on that way our teacher attand the lecturer series, seminar due to the learing
process. they manage thaier classes with student in a practical social and effictive manner by uses the teaching
method like probelam solving, Filed work,life experinces, creative wey off learning etc.

Resear ch, Innovations and Extension

JBSC College belive in the innovation and extension to the work. they used innovative and new ideas in the
teaching method their envolment with the student like a holy family realationship. they extened and share their
ideas with the student with a hope to built a storng special youth era of the nation.

Infrastructure and L earning Resour ces

Infrastructure and Learning Resources are proper and enough in the JBSC College that established in 1982.
Hereisfully airy and cool enviroment with proper infrastructre. Learning Resourses visual audio also in proper

way.

Student Support and Progression

JBSC staff and students bonding is really admirable. Our students growing up in academic, sports, to aware the
people about social contemporary issues, hygine envirornment of city, clean and healthy life of pepole. BSC
Students twon the Gold Medal on the academic level and also in sports.

Governance, L eader ship and Management

Goverance, Leaderhip and Management from the Principal to the Management isreally effective. Team work is
the aim of this combo. (Goverance, Leaderhip and Management)

Parental behave with students is the identification of college.

Institutional Values and Best Practices
Institution believes in safty, education and moral values to the everyone. on that the college have identification

not only the stage of state level but also on the national level. 42 years college beleives in Siksha, Surksha and
Sanskar and till now in the social media era also have a combination of technology and cultural.
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2.1 BASIC INFORMATION

Name and Address of the College

Name J. B. SHAH GIRLS (P.G.) COLLEGE,
JHUNJHUNU

Address Mandawa Mod, Jhunjhunu

City JHUNJHUNU

State Rajasthan

Pin 333001

Website www.jbshahcollege.in

Status of the I nstitution

Institution Status

Private and Self Financing

Type of Institution

By Gender For Women
By Shift Regular
Recognized Minority institution

If it isarecognized minroity institution No

Establishment Details

State

University name

Document

Rajasthan

Shekhawati University

View Document

Details of UGC recognition

Under Section Date View Document
2f of UGC 15-09-1989 View Document
12B of UGC 06-10-1998 View Document
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Details of recognition/approval by stationary/regulatory bodieslike
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)
Statutory Recognition/Appr  Day,Month and Validity in Remarks
Regulatory oval detailsInstit | year(dd-mm- months
Authority ution/Department | yyyy)
programme
No contents
Recognitions
Is the College recognized by UGC as a College with | No
Potential for Excellence(CPE)?
Isthe College recognized for its performance by any | No
other governmental agency?
L ocation and Area of Campus
Campus Type Address L ocation* CampusAreain | Built up Areain
Acres sg.mts.
Main campus Mandawa Mod, Jhunjhunu Urban 9.95 4730
area

22 ACADEMIC INFORMATION

Details of Programmes Offered by the College (Give Data for Current Academic year)

Programme
Leve

Name of Pro
gramme/Co
urse

Duration in
Months

Entry
Qualificatio
n

Medium of
I nstruction

Strength

Sanctioned

No.of
Students
Admitted

uG

BA ,Departm
ent Of ArtsE
NGLISHLIT
ERATURE
HINDI LITE
RATURE P
OL.SCIENC
E HISTORY
PSYCHOLO
GY
ECONOMIC

36

Senior
Secondary
Pass
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UG

BCom,Depar
tment Of Co
mmerce,ABS
T EAFM B
ADM

36

Senior
Secondary

English +
Hindi

360

uG

BSc,Departm
ent Of Scienc
e,PHYSICS
MATHEMA
TICS
CHEMISTR
Y
ZO0OLOGY
BOTANY

36

Senior
Secondary

English +
Hindi

360

94

MA,Pg

Department
Of Arts,PSY
CHOLOGY

24

UG PASS

English +
Hindi

80

19

MA,Pg
Department
Of
Arts,English

24

UG PASS

English +
Hindi

80

14

MA,Pg
Department
Of Arts,Geog

raphy

24

UG PASS

English +
Hindi

80

39

MA,Pg
Department
Of Arts,POLI
TICAL
SCIENCE

24

UG PASS

English +
Hindi

120

18

MA,Pg
Department
Of Arts,HIST
ORY

24

UG PASS

English +
Hindi

80

16

Position Details of Faculty & Staff in the College
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Teaching Faculty

Prof essor Associate Professor Assistant Professor
Mae Female Others Total Made Female Others Tota Made Femae Others Total
Sanctioned by the | Q 0 0
UGC /University
State Government
Recruited 0 0 0 0 0 0 0 0 0 0 0 0
Y et to Recruit 0 0 0
Sanctioned by the | O 0 22
Management/Soci
ety or Other
Authorized
Bodies
Recruited 0 0 0 0 0 0 0 0 6 16 0 22
Y et to Recruit 0 0 0
Non-Teaching Staff
Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 17
Management/Society or
Other Authorized
Bodies
Recruited 11 6 0 17
Y et to Recruit 0
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Technical Staff

Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 2
M anagement/Society or
Other Authorized
Bodies
Recruited 0 0 0 0
Y et to Recruit 2

Qualification Details of the Teaching Staff

Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M .Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
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Temporary Teachers
Highest Professor Associate Professor Assistant Professor
Qualificatio
n
Male Femae Others Mae Femae @ Others Mae Female @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 1 4 0 5
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 5 12 0 17
UG 0 0 0 0 0 0 0 0 0 0
Part Time Teachers
Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n
Male Femae Others Mae Female Others Mae Female @ Others @ Total
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college?
0 0 0 0

Provide the Following Details of Students Enrolled in the College During the Current Academic Year
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Programme From the State  From Other NRI Students Foreign Total
WhereCollege | Statesof India Students
is L ocated
UG Male 0 0 0 0 0
Femde | 408 0 0 0 408
Others 1 0 0 0 0 0
PG Male 0 0 0 0 0
Femde ' 106 0 0 0 106
Others 1 Q 0 0 0 0
Provide the Following Details of Students admitted to the College During the last four Academic
Years
Category Year 1 Year 2 Year 3 Year 4
SC Mae 0 0 0 0
Female @ 56 67 64 67
Others O 0 0 0
ST Mae 0 0 0 0
Female 11 8 4 3
Others 0O 0 0 0
OBC Mae 0 0 0 0
Femae | 482 443 436 375
Others O 0 0 0
Genera Mae 0 0 0 0
Female 82 85 68 67
Others 0O 0 0 0
Others Male 0 0 0 0
Female 5 4 2 2
Others O 0 0 0
Total 636 607 574 514

Institutional preparedness for NEP
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1. Multidisciplinary/interdisciplinary:

J B Shah Girls (P.G.) College in Jhunjhunu,
Rajasthan, is currently affiliated with Pandit
Deendayal Upadhyaya Shekhawati University in
Sikar. The college follows the curriculum and
guidelines set by the university and the Rajasthan
government. It is actively implementing the rules
from the National Education Policy 2020. To support
students' overall growth, the college offers aflexible,
interdisciplinary curriculum. It focuses on additional
courses, internships, and skill-building programs to
help students get the most out of their education.
Students are encouraged to take courses from various
departments and join online courses through
platforms like SWAY AM and NPTEL to enhance
their learning. Overall, the college is dedicated to
applying NEP 2020 guidelines to improve students
life skills.

2. Academic bank of credits (ABC):

To provide students with mobility and academic
flexibility, the National Education Policy 2020
introduces the Academic Bank of Credit (ABC)
concept. Pandit Deendayal Upadhyaya Shekhawati
University in Sikar and the Government of Rajasthan
are currently directing all institutionsin the state to
encourage students to create accounts on DigiL ocker
and register on the Academic Bank of Credit portal at
www.abc.gov.in as soon as possible. The institution
plans to add a page to its website where students can
easily register on DigiL ocker and the ABC portal.

3. Skill development:

Page 18/72

JB Shah Girls (P.G.) College in Jhunjhunu,
Rajasthan, is affiliated with Pandit Deendayal
Upadhyaya Shekhawati University in Sikar. The
college follows and implements the curriculum and
guidelines set by the university. Under the choice-
based credit system (CBCYS), the college offers
various skill development courses aligned with the
university's curriculum. The career counseling cell
al so supports students by organizing guest lectures
and specialized workshops for skill development. In
line with the National Education Policy 2020, the
college aims to enhance students' skills by
encouraging them to take courses that improve their
technical, vocational, and soft skills, which are
essential for their careers. The college plansto
establish a skill development and training cell with
faculty members from specialized areas to help
students select relevant skill development courses
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that meet industry needs. During their undergraduate
studies, students will be encouraged to participate in
skill development courses offered as MOOCs
through platforms like SWAY AM and NPTEL, as
well as obtain certifications in various fields to boost
their employability. The college will aso sign
Memoranda of Understanding (MoUs) with
government and corporate agencies to provide
students with training in essential life skills.

4. Appropriate integration of Indian Knowledge The preservation and promotion of India s cultural
system (teaching in Indian Language, culture, using  wealth to protect the nation's identity are given high
online course): priority in the National Education Policy 2020. This

requires appropriate integration of the Indian
Knowledge System, such as promoting local
language, art, and culture. At J.B.Shah Girls (P.G.)
College, Jhunjhunu (Rgj.) students from all districts
of the state are taking value-based education. Such
diverse student backgrounds help them know and
understand each other’s art and culture. The
ingtitution, through its societies such as NSS etc., and
through cultural events organized throughout the
year, provides an opportunity for students to perform
their own cultural activities and ensures student's
learning of the diverse art and cultures of India. All-
important national and state days and festivals are
celebrated by the institution in high spirits. To make
students understand the subjects in a better way,
teachers are encouraged to teach them in alanguage
they understand easily. The students are also
encouraged to share their thoughts and ideas in the
language in which they feel most comfortable. The
ingtitution offers Hindi, Sanskrit, and English as core
and elective subjects. To generate interest among the
students towards our culture and ancient languages,
the students are taken on exposure visits to nearby
places of art and culture to make them understand
their cultural heritage and traditional languages.
Efforts will be made to encourage teachers and
students to make use of modern-day technology tools
such as artificial intelligence and online sourcesto
protect and promote local language and culture.

5. Focus on Outcome based education (OBE): Outcome-based education (OBE) is an ongoing
process that focuses on improving curriculum,
teaching strategies, and assessment methods. The
National Education Policy (NEP) 2020 emphasizes
OBE by measuring student performance at various
levels. The college's choice-based credit system
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(CBCY) dignswith this objective, clearly outlining
learning outcomes, evaluation methods, and
resources for each course. Programme outcomes
(POs) and course outcomes (COs) are available on
the college website to inform students about the
benefits of their courses. The Internal Quality
Assurance Cell (IQAC) gathers feedback from
students and faculty to address any shortcomings.
With the implementation of NEP 2020, it is
anticipated that Pandit Deendayal Upadhyaya
Shekhawati University will restructure its curriculum
for OBE. Many faculty members are involved in
curriculum development and contribute valuable
insights to create an effective learning framework.
The college is committed to implementing the
university's curriculum and will develop mechanisms
for continuous student performance assessment.
Faculty will be encouraged to participate in
evaluations, and their feedback will inform future
improvements. The college will also ensure the
effective implementation of NEP 2020 measures,
such as internships, value-added courses, project-
based learning, and fieldwork, to enhance OBE for
students.

6. Distance education/online education:

The shift to online instruction during the COVID-19
pandemic led faculty members to adopt various
online teaching tools, such as Google Mest,
WhatsA pp, and Zoom, to reach studentsin remote
areas. This practice continues, with each department
maintaining active student groups for regular
communication, enhancing the teaching and learning
process. Under the National Education Policy (NEP)
2020, these online initiatives will be further
strengthened. Students will be encouraged to use
online resources for additional certifications and
guality educational materials. The Internal Quality
Assurance Cell (IQAC) will monitor student
enrollment and progress in value-added courses and
work on developing an institutional learning
management system. Faculty will also be encouraged
to create and contribute to MOOCSs.

Institutional Initiativesfor Electoral Literacy

1. Whether Electoral Literacy Club (ELC) has been

Page 20/72
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set up in the College?

Club (ELC).

2. Whether students' co-ordinator and co-ordinating
faculty members are appointed by the College and
whether the EL Cs are functional? Whether the ELCs
are representative in character?

JBSG College constituted Electoral Literacy Club
(ELC) with involvement of student volunteers and
staff coordinators. This club is functional and
consists of 09 active student executive committee
members, Campus ambassador, mentor and a nodal
officer.

3. What innovative programmes and initiatives
undertaken by the ELCs? These may include
voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercia sex workers, disabled persons, senior
citizens, etc.

ELC of JBSG College regularly coordinating the
voter awareness campaigns to spread the awareness
about the voting to young minds to strengthen our
democracy. Also our ELC, every year Celebrates
Voters Day in the objective of increase the eligible
voter’ s through new voter enrolment. Along with
these activities, with the help of our college NSS
units EL C creates electoral awareness eventsin
adopted villages.

4. Any socialy relevant projects/initiatives taken by
Collegein electora related issues especially research
projects, surveys, awareness drives, creating content,
publications highlighting their contribution to
advancing democratic values and participation in
electoral processes, etc.

The ELC of JBSG College along with NSS units, we
have conducted awareness drives like rally for
creation of awareness on voting to common public. It
aims to avoid cash for voting; maintaining
confidentiality of voting, explained that voting is
fundamental rights for a citizen in adopted villages.

5. Extent of students above 18 years who are yet to be
enrolled as votersin the electoral roll and efforts by
ELCsaswell as efforts by the Collegeto
ingtitutionalize mechanisms to register eligible
students as voters.

EL C constantly creates awareness events and
different types of competitions for students especially
inl Year B.A./B.Sc./B.Com students those who are
considered as new voters.
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1 Students

11

Number of studentsyear wise during thelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20
514 574 607 636 687
File Description Document

Institutional data in prescribed format

View Document

2 Teachers

2.1

Number of teaching staff / full timeteachersduring thelast five years (Without repeat count):

Response: 69

File Description

Document

Institutional datain prescribed format

View Document

2.2

Number of teaching staff / full timeteachersyear wise during thelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20
22 23 23 24 23

3 Institution

3.1

Expenditure excluding salary component year wise during thelast fiveyears (INR in lakhs)

2023-24 2022-23 2021-22 2020-21 2019-20
97.98 88.58 51.06 27.28 127.40
File Description Document

Upload Supporting Document

View Document
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and | mplementation
1.1.1

The Institution ensures effective curriculum planning and delivery through a well-planned and
documented process including Academic calendar and conduct of continuousinter nal Assessment

Response:

The ingtitution ensures effective curriculum planning and delivery through a structured approach that
includes awell-documented process. Key components of this approach are:

Academic Calendar

e Timeline Structure: The academic calendar outlines the entire academic year, including start and
end dates, holidays, and examination periods.

¢ Planning Tool: It serves as a roadmap for scheduling classes, assessments, and events, helping
both educators and students manage their time effectively.

Continuous Internal Assessment (CIA)

e Ongoing Evaluation: CIA involves regular assessments such as quizzes, assignments, and
projects rather than relying solely on high-stakes exams.

e Feedback Mechanism: This continuous feedback helps identify student strengths and
weaknesses, alowing for timely interventions and personalized support.

e Promoting Engagement: By assessing students regularly, the institution encourages active
learning and keeps students engaged throughout the academic year.

Documentation Process

¢ Clear Guidelines. A documented process provides clear guidelines for curriculum delivery,
ensuring consistency and alignment with educational goals.

e Stakeholder Involvement: Involvement of teachers, students, and administrators in the planning
process promotes transparency and shared responsibility.

Conclusion
This comprehensive approach to curriculum planning and delivery not only enhances educational

effectiveness but also supports student learning and development, ultimately leading to better academic
outcomes,
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1.2 Academic Flexibility
1.2.1

Number of Certificate/Value added cour ses offered and online courses of MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed during
thelast five years)

Response: 0

File Description Document
Institutional datain the prescribed format View Document
1.2.2

Percentage of students enrolled in Certificate/ Value added courses and also completed online courses
of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last five years

Response: 0

1.2.2.1 Number of students enrolled in Certificate/ Vaue added courses and also completed online
courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the last five

years
2023-24 2022-23 2021-22 2020-21 2019-20
0 0 0 0 0

File Description Document

Institutional datain the prescribed format View Document

1.3 Curriculum Enrichment
1.3.1

I nstitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human Values,
Environment and Sustainability in transacting the Curriculum

Response:
Integrating crosscutting issues such as professional ethics, gender, human values, environment, and

sustainability into the curriculum is essential for holistic education. This approach prepares students to
navigate complex societal challenges while promoting social responsibility.
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Pr ofessional Ethics

Incorporating professional ethics into the curriculum equips students with the tools to make informed
decisions in their careers. Through case studies and discussions on ethical dilemmas, students learn the
importance of integrity and accountability in fields like business and healthcare. This foundation fosters
not only professional competence but also a strong moral compass.

Gender Issues

Addressing gender issues is vital for promoting equality and chalenging stereotypes. Educational
institutions can include discussions on gender roles, biases, and diversity. By analyzing contemporary
issues like the gender pay gap and encouraging collaborative projects among all genders, students learn
the importance of advocating for gender equality, becoming future agents of change.

Human Values

Human values such as respect, empathy, and kindness are crucial for building cohesive societies. By
incorporating these values into subjects like literature and social studies, students develop a sense of
socia responsibility. Activities such as community service allow students to practice kindness and
empathy, fostering a supportive environment.

Environmental Awareness

With climate change and environmental degradation pressing issues, integrating environmental
awareness is essential. Schools can teach sustainability and responsible resource management through
hands-on projects like recycling programs and community gardens. This engagement empowers students
to understand their impact on the environment and advocate for sustainable practices.

Sustainability

Sustainability should be a core principle throughout the curriculum. Students learn about sustainable
development goals and their relevance in various fields. Collaborating with local organizations on
sustainability initiatives allows students to apply their knowledge in real-world contexts, reinforcing their
role in creating a sustainable future.

Conclusion

Integrating professional ethics, gender issues, human values, environmental awareness, and sustainability
into the curriculum is crucial for developing responsible citizens. This comprehensive approach not only
enhances academic learning but also fosters socia responsibility, preparing students to contribute
positively to society. Ultimately, this integration cultivates a generation of leaders committed to ethical
behavior, equality, and sustainability, helping to create a better world for everyone.

132

Per centage of studentsundertaking project work/field work/ inter nships (Data for the latest
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completed academic year)

Response: 0

1.3.2.1 Number of students undertaking project work/field work / inter nships
File Description Document

Institutional datain the prescribed format View Document

1.4 Feedback System
1.4.1

I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report on
the feedback is made available on institutional website

Response: D. Feedback collected

File Description Document

Feedback analysis report submitted to appropriate | View Document
bodies

At least 4 filled-in feedback form from different View Document
stake holders like Students, Teachers, Employers,
Alumni etc.
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile
211

Enrolment percentage

Response: 34.97
2.1.1.1 Number of seatsfilled year wise during last five years (Only first year admissionsto be
considered)
2023-24 2022-23 2021-22 2020-21 2019-20
172 212 254 193 288
2.1.1.2 Number of sanctioned seatsyear wise during last five years
2023-24 2022-23 2021-22 2020-21 2019-20
640 640 640 640 640
File Description Document

Institutional datain the prescribed format

View Document

212

Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable reservation

policy for the first year admission during the last five years

Response: 64.38

2.1.2.1 Number of actual students admitted from the reserved categories year wise during last five

years (Exclusive of supernumerary seats)

2023-24

2022-23

2021-22

2020-21

2019-20

154

194

231

174

277

2.1.2.2 Number of seats earmarked for reserved category asper GOI/ State Govt rule year wise

during thelast fiveyears
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2023-24 2022-23 2021-22 2020-21 2019-20
320 320 320 320 320
File Description Document
Institutional datain the prescribed format View Document

2.2 Student Teacher Ratio
221

Student — Full time Teacher Ratio
(Datafor thelatest completed academic year)

Response: 23.36

2.3 Teaching- L earning Process
231

Student centric methods, such as experiential learning, participative learning and problem solving
methodologies are used for enhancing learning experiences and teachersuse | CT- enabled tools
including online resour ces for effective teaching and lear ning process

Response:

The institution employs student-centric methods to enhance learning experiences, utilizing various
strategies and | CT-enabled tools. Key approaches include:

Experiential Learning

e Hands-On Activities: Students engage in real-world experiences, such as internships, field trips,
and simulations, allowing them to apply theoretical knowledge in practical contexts.

* Reflective Practice: Encourages students to reflect on their experiences, fostering deeper
understanding and personal growth.

Participative Learning

e Collaborative Projects: Students work together in groups, promoting teamwork and
communication skills.

¢ Class Discussions: Engaging students in discussions and debates encourages critical thinking and
diverse perspectives.

Problem-Solving M ethodologies
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e Real-World Challenges: Students tackle genuine problems, enhancing analytical and critical
thinking skills.

* Inquiry-Based L earning: Encourages students to ask questions, conduct research, and explore
solutions independently.

|CT-Enabled Tools

e Online Resources: Access to e-books, academic journals, and educational websites expands
learning beyond traditional classrooms.

e |nteractive Platforms: Tools like learning management systems (LMS), virtual classrooms, and
discussion forums facilitate collaboration and communication.

e Multimedia Integration: Use of videos, podcasts, and interactive ssmulations enriches the
learning experience, catering to diverse learning styles.

Conclusion

By incorporating these student-centric methods and ICT-enabled tools, the institution enhances the
teaching and learning process, promoting active engagement and a deeper understanding of the subject
matter. This approach prepares students for real-world challenges and fosters lifelong learning
skills.Bottom of Form

2.4 Teacher Profileand Quality
2.4.1

Per centage of full-time teachers against sanctioned posts during thelast five years

Response: 100

2.4.1.1 Number of sanctioned postsyear wiseduringthelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20
22 23 23 24 23
24.2

Percentage of full time teacherswith NET/SET/SLET/ Ph. D./D.Sc. / D.Litt./L.L.D. during the last
five years (consider only highest degree for count)

Response: 68.7

2.4.2.1 Number of full timeteacherswith NET/SET/SLET/Ph. D./ D.Sc./ D.Litt./L.L.D year wise
during the last five years

Page 30/72 17-04-2025 10:41:49



Self Study Report of J. B. SHAH GIRLS (P.G.) COLLEGE, JHUNJHUNU

2023-24 2022-23 2021-22 2020-21 2019-20
18 14 15 17 15

File Description Document

Institution data in the prescribed format View Document

2.5 Evaluation Process and Reforms
251

M echanism of internal/ exter nal assessment istransparent and the grievance redressal system is
time- bound and efficient

Response:
M echanism of I nternal/External Assessment

Transparency: The assessment process is clearly outlined and communicated, ensuring that
students understand the criteria and methods used for evaluation. This openness helps build trust among

students and faculty.

Defined Procedures: Both internal and external assessments follow standardized guidelines,
promoting consistency in grading practices across different subjects and levels.

Regular Updates: Students receive timely updates on their performance through detailed
feedback, allowing them to track their progress and make necessary improvements.

Grievance Redressal System

: Time-Bound Response: The grievance redressal system is structured to address concerns
promptly, with specific timelines established for acknowledging and resolving complaints.

Efficient Processes. A clear procedure isin place for students to lodge grievances, ensuring that
all issues are documented and handled systematically.

Accessibility: The system is designed to be user-friendly, allowing students to easily submit their
concerns and receive timely feedback on the status of their grievances.

Conclusion
The transparent assessment mechanisms and the efficient, time-bound grievance redressal system foster a

positive educational environment. These processes not only enhance accountability and trust but also
ensure that students feel heard and supported throughout their learning journey.
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Student Performance and L ear ning Outcomes

26.1

Programme Outcomes (POs) and Course Outcomes (COs) for all Programmes offered by the
institution are stated and displayed on website

Response:
Programme Outcomes (POs) and Cour se Outcomes (COs)

* What They Are:
o Programme Outcomes (POs): General goalsfor what students should achieve by the end
of aprogram.
o Course Outcomes (COs): Specific skills and knowledge students should gain from each
course.
e Availability:
o POs and COs are clearly listed on the institution’s website, making it easy for students
and othersto find and understand them.
e Alignment:
o The outcomes are connected to the institution’s educational goals, ensuring each course
contributes to the overall program aims.
¢ Assessment:
o These outcomes help assess how well students are doing and guide improvements to the
programs and courses.

Conclusion
By displaying Programme and Course Outcomes on the website, the institution promotes transparency

and hel ps students understand what they can expect from their education. This practice supports effective
learning and program quality.

2.6.2

Attainment of POs and COs are evaluated.

Explain with evidencein a maximum of 500 wor ds

Response:

Ecosystem for Innovations and I ndian Knowledge System (IKS)

¢ Innovation Ecosystem: The institution has established a supportive environment that fosters
innovation through various initiatives. This ecosystem encourages students and faculty to explore
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new ideas and technologies.

¢ Indian Knowledge System (IKS): The ingtitution promotes awareness and integration of
traditional Indian knowledge systems into modern education. This includes recognizing and
valuing indigenous practices and wisdom.

e Intellectual Property Rights (IPR) Awar eness:

o Theinstitution provides training and resources to enhance understanding of IPR, ensuring
that students and faculty are aware of the importance of protecting their innovations.

* |PR Cdll:

o An IPR cell has been set up to support research and innovation. This cell assistsin filing
patents, copyrights, and trademarks, helping to safeguard intellectual property generated
within the institution.

* Incubation Centre:

o The incubation center supports startups and entrepreneurial ventures by providing
mentorship, resources, and networking opportunities. This initiative encourages practical
application of ideas and fosters a culture of entrepreneurship.

e Knowledge and Technology Transfer:

o Various initiatives are in place to facilitate the transfer of knowledge and technology
between the institution and industry. This includes collaboration with businesses,
workshops, and research partnerships.

Outcomes

¢ Evident Impact: The outcomes of these initiatives are visible in increased student engagement in
research, higher patent filings, successful startups emerging from the incubation center, and
enhanced collaboration with industries.

Conclusion

By creating an ecosystem for innovation and promoting the Indian Knowledge System, the institution not
only encourages creativity and entrepreneurship but al so contributes to the broader societal and economic
development. These efforts highlight the institution’s commitment to advancing knowledge and
technology while respecting traditional wisdom.

2.6.3
Pass per centage of Studentsduring last fiveyears (excluding backlog students)

Response: 96.35

2.6.3.1 Number of final year studentswho passed the university examination year wise during the
last five years

2023-24 2022-23 2021-22 2020-21 2019-20

182 190 196 257 232
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2.6.3.2 Number of final year studentswho appeared for the university examination year -wise
duringthelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20
200 199 203 260 235
File Description Document

Institutional datain the prescribed format

View Document

2.7 Student Satisfaction Survey

2.7.1

Response:

Online student satisfaction survey regarding teaching lear ning process

File Description

Document

template

Upload database of all students on roll as per data

View Document
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Criterion 3 - Research, Innovations and Extension

3.1 Resource M obilization for Research

311

Response: 0

Grantsreceived from Government and non-governmental agenciesfor research projects/ endowments
in the ingtitution during the last five years (INR in Lakhs)

3.1.1.1 Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during thelast five years (INR in Lakhs)

2023-24 2022-23 2021-22 2020-21 2019-20
0 0 0 0 0
File Description Document

Institutional datain the prescribed format

View Document

3.2 Innovation Ecosystem

321

Response:

Page 35/72

Institution has created an ecosystem for innovations, Indian Knowledge System (1K S),including
awareness about I PR, establishment of IPR cell, Incubation centre and other initiativesfor the
creation and transfer of knowledge/technology and the outcomes of the same ar e evident

Ecosystem for Innovations and I ndian Knowledge System (IKS)

¢ Innovation Ecosystem: The institution has established a supportive environment that fosters
innovation through various initiatives. This ecosystem encourages students and faculty to explore
new ideas and technologies.

e Indian Knowledge System (IKYS): The institution promotes awareness and integration of
traditional Indian knowledge systems into modern education. This includes recognizing and
valuing indigenous practices and wisdom.

e Intellectual Property Rights (IPR) Awar eness:

o Theinstitution provides training and resources to enhance understanding of PR, ensuring
that students and faculty are aware of the importance of protecting their innovations.

e |PR Cdll:

o An IPR cell has been set up to support research and innovation. This cell assistsin filing
patents, copyrights, and trademarks, helping to safeguard intellectual property generated
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within the institution.
¢ Incubation Centre:

o The incubation center supports startups and entrepreneurial ventures by providing
mentorship, resources, and networking opportunities. This initiative encourages practical
application of ideas and fosters a culture of entrepreneurship.

¢ Knowledge and Technology Transfer:

o Various initiatives are in place to facilitate the transfer of knowledge and technology
between the institution and industry. This includes collaboration with businesses,
workshops, and research partnerships.

Outcomes

¢ Evident Impact: The outcomes of these initiatives are visible in increased student engagement in
research, higher patent filings, successful startups emerging from the incubation center, and
enhanced collaboration with industries.

Conclusion

By creating an ecosystem for innovation and promoting the Indian Knowledge System, the institution not
only encourages creativity and entrepreneurship but al so contributes to the broader societal and economic
development. These efforts highlight the institution’s commitment to advancing knowledge and
technology while respecting traditional wisdom.

3.2.2

Number of workshops/seminars/conferencesincluding on Research Methodology, I ntellectual
Property Rights (I PR) and entrepreneurship conducted during the last five years

Response: 0

3.2.2.1 Total number of wor kshops/seminar s/conferencesincluding programs conducted on
Resear ch M ethodology, I ntellectual Property Rights (IPR) and entrepreneur ship year wise during
last five years

2023-24 2022-23 2021-22 2020-21 2019-20
0 0 0 0 0

File Description Document

Institutional datain the prescribed format View Document

3.3 Resear ch Publications and Awards
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331

Number of research papers published per teacher in the Journals notified on UGC carelist during
thelast fiveyears

Response: 0.04

3.3.1.1 Number of research papersin the Journals notified on UGC CARE list year wise during the
last five years

2023-24 2022-23 2021-22 2020-21 2019-20
2 0 1 0 0

File Description Document

Institutional datain the prescribed format View Document

332

Number of books and chaptersin edited volumes/books published and papers published in
national/ international conference proceedings per teacher during last five years

Response: 0

3.3.2.1 Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings year wise during last five years

2023-24 2022-23 2021-22 2020-21 2019-20
0 0 0 0 0

File Description Document

Institutional datain the prescribed format View Document

3.4 Extension Activities
34.1

Outcomes of Extension activitiesin the neighborhood community in terms of impact and
sensitizing the studentsto social issuesfor their holistic development during the last five years.

Response:
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Outcomes of Extension Activitiesin the Neighborhood Community

Community Impact: Over the past five years, extension activities have positively influenced the
local community by addressing various social issues such as health, education, and environmental
sustainability. Initiatives include health camps, educational workshops, and clean-up drives.

Student Sensitization: Students involved in these activities have become more aware of socia
issues, developing empathy and a sense of responsibility towards their community. This exposure
enhances their understanding of real-world challenges.

Holistic Development: Participation in extension activities contributes to students holistic
development by fostering soft skills like teamwork, communication, and leadership. Engaging with the

community allows students to apply classroom learning in practical contexts.

Long-Term Engagement: Many students have continued their involvement in community service,
promoting a culture of giving back and ongoing social awareness.

Feedback and Improvement: Regular feedback from the community helps refine future
initiatives, ensuring they remain relevant and impactful.

Conclusion

The outcomes of extension activities have not only benefited the community but have also played a
crucia rolein the holistic development of students, preparing them to be socially responsible individuals.

34.2

Awar ds and recognitionsreceived for extension activities from gover nment / gover nment
recognised bodies

Response:

1.District Lavel Indira Shakti Puraskar Given By Women Empowerment Department for the Doing Best
in the Girls Education For the  motivate the girls for Higher Education .

2. National Social Pride Award by Socia Justice Board Rajasthan Internation Centre, Jaipur For
Education

3.4.3

Page 38/72 17-04-2025 10:41:49



Response: 3

Self Study Report of J. B. SHAH GIRLS (P.G.) COLLEGE, JHUNJHUNU

Number of extension and outreach programs conducted by the institution through organized forums
including NSS/NCC with involvement of community during the last five years.

last five years

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with industry,
community, and Non- Gover nment Organizations through NSS/ NCC etc., year wiseduring the

2023-24 2022-23 2021-22 2020-21 2019-20
0 1 1 1 0
File Description Document

Institutional datain the prescribed format

View Document

3.5 Collaboration

351

five years.

Response: 0

Number of functional MoUs/linkages with institutions/ industriesin India and abroad for internship,
on-the-job training, project work, student / faculty exchange and collaborative research during the last

File Description

Document

Institutional data in the prescribed format

View Document
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities
4.1.1

The Institution has adequate infrastructure and other facilitiesfor,

¢ teaching —learning, viz., classrooms, labor atories, computing equipment etc
e |CT —enabled facilities such assmart class, LM Setc.

Facilitiesfor Cultural and sports activities, yoga centre, games (indoor and outdoor), Gymnasium,
auditorium etc (Describe the adequacy of facilitiesin maximum of 500 wor ds.)

Response:

Thelnstitution 42 Y ears Estiblisited this the First Girls College at the District HeadQuater.

Well Known for the Aim of Shiksha, Suraksha And Shanskar.

thisis captured in 10 Acear Area with Green Enviorment , Sufficient Class Room . Huge Library and
Reading Room with Student Aid-Fund Books and Journals , Magazines , News Papers. Competation
Exam Books.

Sciene Labs.,Computer Lab., Psychology and Geography Lab are here in a settel manner.

hereisVollyball, BasketBall, Badminton, Play Ground .Avilable

Auditorium Sound Proof and Well Manged.

4.1.2

Percentage of expenditure for infrastructure development and augmentation excluding salary during
thelast five years

Response: 36.24

4.1.2.1 Expenditurefor infrastructure development and augmentation, excluding salary year wise
during last fiveyears (INR in lakhs)
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2023-24 2022-23 2021-22 2020-21 2019-20
25.75 39.33 13.10 27.28 36.72
File Description Document
Institutional datain the prescribed format View Document

4.2 Library asa L earning Resource
421

Library is automated with digital facilities using I ntegrated Library Management System (ILMS),

adequate subscriptions to e-resources and journalsare made. Thelibrary isoptimally used by the
faculty and students

Response:
Library Automation and Digital Facilities

e Journals: The library maintains adequate subscriptions to a wide range of including journals,
books, and databases. This provides faculty and students with easy access to current research and
information.

e User Engagement: Thelibrary isactively utilized by both faculty and students, who benefit from
the digital facilities for research, coursework, and self-study. Regular workshops and orientations
help users maximize available resources.

Conclusion

The library with the provision of diverse resources significantly enhance the learning environment,
making the library avital resource for faculty and students.

4.3 1T Infrastructure
4.3.1

Institution frequently updatesits|T facilities and provides sufficient bandwidth for internet
connection

Describe I T facilitiesincluding Wi-Fi with date and nature of updation, available internet bandwidth
within a maximum of 500 words

Response:
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The institution prioritizes the enhancement of its I T facilities to support a modern and effective learning
environment. Regular updates to these facilities ensure that students and faculty have access to the latest
technology and resources necessary for academic success.

IT Facilities Overview

1.Computer Labs:

o The ingtitution has multiple computer labs equipped with the latest hardware and
software. These labs are regularly updated to include new technologies and applications
relevant to various academic programs. For instance, in January 2023, all computer
systems were upgraded to include the latest operating systems and software suites,
enhancing performance and security.

2.Smart Classrooms:

o Smart classrooms are fitted with interactive whiteboards, projectors, and audio-visual
equipment to facilitate dynamic teaching and learning experiences. Regular upgrades
ensure that these tools remain current; for example, in August 2022, all smart classrooms
were equipped with advanced presentation tools and video conferencing capabilities to
support hybrid learning.

3.Library Automation:

o The library utilizes an Integrated Library Management System (ILMS) that was fully
implemented in Processing. This automation enhances the efficiency of library operations,
allowing usersto access digital resources seamlessly.

Internet Connectivity

1.Wi-Fi Facilities:

o The institution offers extensive Wi-Fi coverage across the campus, including classrooms,
libraries, and common areas. The Wi-Fi network was upgraded in March 2023 to support
higher speeds and accommodate an increasing number of users, ensuring reliable
connectivity for all students and staff.

2.Internet Bandwidth:

o The institution provides a robust internet bandwidth of 1 Gbps. This high-speed
connection is crucia for supporting online learning, research activities, and the use of
digital resources. Regular assessments and upgrades to bandwidth are conducted to meet
the growing demands of students and faculty, with the most recent upgrade occurring in
September 2023.

Support and Accessibility

1. Technical Support:

o A dedicated IT support team is available to assist students and faculty with any technical
issues. Regular workshops and training sessions are organized to help users familiarize
themselves with new technologies and tools.

2.User-Friendly Access:

o The institution’s IT facilities are designed for easy access, with user-friendly interfaces
and support for various devices. This ensures that all members of the institution can
effectively utilize the available technology.
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Conclusion

The institution's commitment to regularly updating its IT facilities and providing ample internet
bandwidth demonstrates a proactive approach to enhancing the educational experience. By maintaining
state-of-the-art technology and ensuring reliable connectivity, the institution empowers students and
faculty to engage in innovative and effective learning. These efforts not only facilitate academic success
but also prepare the community for the demands of a digitally connected world.

4.3.2
Student — Computer ratio (Data for the latest completed academic year)

Response: 514

4.3.2.1 Number of computersavailable for students usage during the latest completed academic
year:

Response: 1

4.4 Maintenance of Campus I nfrastructure
4.4.1

Percentage expenditure incurred on maintenance of physical facilities and academic support facilities
excluding salary component, during the last five years (INR in Lakhs)

Response: 3.81

4.4.1.1 Expenditureincurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component year wise during thelast fiveyears (INR in lakhs)

2023-24 2022-23 2021-22 2020-21 2019-20
5.22 2.84 2.21 1.73 2.95
File Description Document
Institutional datain the prescribed format View Document
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Criterion 5 - Student Support and Progression

5.1 Student Support
511

Percentage of students benefited by scholarships and freeships provided by the institution, government
and non-government bodies, industries, individuals, philanthropists during the last five years

Response: 26.57

5.1.1.1 Number of students benefited by scholar ships and freeships provided by theinstitution,
Government and non-government bodies, industries, individuals, philanthropists during the last

fiveyears
2023-24 2022-23 2021-22 2020-21 2019-20
203 151 139 186 123
File Description Document
Institutional datain the prescribed format View Document
512

Following capacity development and skills enhancement activities are organised for improving
students' capability

1. Soft skills

2.Language and communication skills

3.Life skills (Yoga, physical fitness, health and hygiene)
4.1CT/computing skills

Response: E. None of the above

File Description Document
Institutional datain the prescribed format View Document
513

Per centage of students benefitted by guidance for competitive examinations and career counseling
offered by the Institution during thelast five years

Response: 2.85

5.1.3.1 Number of students benefitted by guidance for competitive examinations and car eer
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counselling offered by the institution year wiseduring last fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20
31 2 9 40
File Description Document

Institutional datain the prescribed format

View Document

5.14

The institution adopts the following for redressal of student grievances including sexual harassment

and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies

2.0rganisation wide awar eness and undertakings on policies with zer o tolerance
3.Mechanismsfor submission of online/offline students' grievances
4. Timely redressal of the grievances through appropriate committees

Response: B. 3 of the above

Student Progression

521

Per centage of placement of outgoing students and students progressing to higher education during

thelast fiveyears

Response: O

5.2.1.1 Number of outgoing students placed and / or progressed to higher education year wise

duringthelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20

0 0 0 0 0
5.2.1.2 Number of outgoing studentsyear wise during thelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20

182 190 196 257 232
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File Description

Document

Institutional datain the prescribed format

View Document

522

five years

Response: 0

Percentage of students qualifying in state/national/ international level examinations during the last

5.2.2.1 Number of students qualifying in state/ national/ inter national level examinations year wise
during last fiveyears (eg: 11 T/JJAM/NET/SLET/GATE/GMAT/GPAT/CLAT/CAT/ GRE/TOEFL/
I[ELTS/Civil Servicesd/State gover nment examinations etc.)

2023-24 2022-23 2021-22 2020-21 2019-20
0 0 0 0 0
File Description Document

Institutional datain the prescribed format

View Document

5.3 Student Participation and Activities

531

last fiveyears

Response: O

Number of awards/medalsfor outstanding performancein sports/ cultural activitiesat University /
state/ national / international level (award for ateam event should be counted as one) during the

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during the

last five years
2023-24 2022-23 2021-22 2020-21 2019-20
0 0 0 0 0

File Description Document

Institutional datain the prescribed format

View Document
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532

Average number of sportsand cultural programsin which students of the I nstitution participated
during last five years (organised by theinstitution/other institutions)

Response: 3.6

5.3.2.1 Number of sportsand cultural programsin which students of the I nstitution participated
year wiseduring last five years

2023-24 2022-23 2021-22 2020-21 2019-20
5 11 1 0 1

File Description Document

Institutional datain the prescribed format View Document

5.4 Alumni Engagement
5.4.1

Thereisaregistered Alumni Association that contributes significantly to the development of the
institution through financial and/or other support services

Response:
Registered Alumni Association

e Establishment: The ingtitution has a Alumni Association dedicated to fostering a strong
connection between alumni and the institution.

e Mentorship and Networking: The association facilitates networking opportunities for current
students and alumni, providing mentorship and career guidance. Alumni often participate in
workshops, guest lectures, and panel discussions, sharing their experiences and expertise.

e Resource Contribution: Beyond financial support, alumni contribute resources such as
internships, job placements, and industry connections. This collaboration enhances students
employability and practical |earning experiences.

e Engagement Activities: Regular events, such as reunions and alumni meets, strengthen the
community and keep alumni engaged with institutional developments. These eventsfoster a sense
of belonging and encourage ongoing involvement.

Conclusion

The Alumni Association plays a vita role in the institution's growth and development by providing
financia support and valuable services. Its contributions significantly enhance the educational experience

Page 47/72 17-04-2025 10:41:50


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/102379/5.3.2_1730040475_16179.xlsx

Self Study Report of J. B. SHAH GIRLS (P.G.) COLLEGE, JHUNJHUNU

for current students while maintaining a strong network of engaged and supportive alumni.
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship

6.2

6.1.1

Theinstitutional governance and leadership are in accordance with the vison and mission of the
Institution and it isvisible in various institutional practices such as NEP implementation, sustained
institutional growth, decentralization, participation in the institutional governance and in their short
term and long term I nstitutional Perspective Plan.

Response:
Institutional Gover nance and L eader ship

e Alignment with Vision and Mission: The governance and leadership of the institution are
closely aligned with its vision and mission, ensuring that all strategies and practices reflect its
core values and goals.

¢ NEP Implementation: The institution actively implements the National Education Policy (NEP),
focusing on holistic education, interdisciplinary learning, and skill development. This alignment
isevident in curriculum design, teaching methodol ogies, and student support services.

e Sustained Institutional Growth: The leadership fosters a culture of continuous improvement
and innovation, leading to sustained growth in academic performance, infrastructure
development, and research initiatives. Regular assessments and feedback mechanismsarein place
to monitor progress.

e Decentralization: Governance is decentralized, allowing various departments and committees to
make decisions relevant to their areas. This encourages accountability and empowers faculty and
staff to contribute to the institution's devel opment.

e Participation in Governance: Stakeholder participation is encouraged in institutional
governance. Faculty, staff, and student representatives are involved in decision-making processes,
promoting a collaborative environment that values diverse perspectives.

e |nstitutional Perspective Plan: The short-term and long-term Institutional Perspective Plan
outlines strategic goals and initiatives. This plan guides resource allocation, program
devel opment, and community engagement, ensuring alignment with the institution’ s mission.

Conclusion

The institution's governance and leadership reflect its commitment to its vision and mission through
effective NEP implementation, sustained growth, decentralization, stakeholder participation, and
strategic planning. These practices foster a dynamic and inclusive educational environment, driving
continuous improvement and success.

Strategy Development and Deployment

6.2.1
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Theinstitutional perspective plan is effectively deployed and functioning of the institutional bodiesis
effective and efficient as visible from policies, administrative setup, appointment, service rules, and
procedures, etc

Response:
Institutional Perspective Plan

e Effective Deployment: The Institutional Perspective Plan is actively implemented, guiding the
institution's strategic goals and initiatives. This ensures a clear direction for growth and
devel opment.

e Administrative Setup: The institution has a well-defined administrative structure that supports
efficient functioning. Roles and responsibilities are clearly outlined, promoting accountability and
effective decision-making.

* Poalicies:. Comprehensive policies are established to govern various aspects of the institution,
including academic standards, student services, and faculty development. These policies provide
aframework for consistent and fair practices.

e Appointment Procedures. Recruitment and appointment processes for faculty and staff are
transparent and merit-based. This ensures that qualified individuals are selected, contributing to
theinstitution's overall quality.

¢ Service Rules: Clear service rules and guidelines for faculty and staff help maintain professional
standards and ensure a positive work environment. These rules cover aspects such as performance
evauation, promotion, and professional development.

e Operational Efficiency: Regular reviews of procedures and policies help identify areas for
improvement, ensuring that institutional bodies operate effectively and efficiently. Feedback
mechanisms allow for ongoing assessment and refinement of practices.

Conclusion

The effective deployment of the Institutional Perspective Plan and the efficient functioning of
institutional bodies, as reflected in clear policies and procedures, contribute to a well-organized and
responsive educational environment. This structured approach supports the institution's mission and
enhances overall performance.

6.2.2
I nstitution implements e-governance in its operations

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

Response: C. 2 of the above
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File Description Document

Provide Links for any other relevant document to = View Document
support the claim (if any)

6.3 Faculty Empower ment Strategies
6.3.1

Theinstitution has performance appraisal system, effective welfare measuresfor teaching and non-
teaching staff and avenuesfor career development/progression

Response:
Performance Appraisal System

Structured Framework: The institution has aformal performance appraisal system that evaluates
both teaching and non-teaching staff. This system includes clear criteriafor assessment, ensuring fairness
and transparency.

Regular Feedback: Appraisals are conducted regularly, providing staff with constructive feedback

on their performance. This process helps identify strengths and areas for improvement, fostering
professional growth.

Welfare M easures

Support Programs: The institution offers various welfare measures, including health insurance,
counseling services, and wellness programs. These initiatives promote the well-being of staff, creating a
supportive work environment.

Work-Life Balance: Flexible work arrangements and leave policies are in place to help staff
manage their personal and professional responsibilities, enhancing job satisfaction.

Career Development Avenues
Training and Workshops:. The institution organizes regular training sessions and workshops to
enhance skills and knowledge among staff. These opportunities are designed to keep employees updated
on the latest educational practices and technologies.
Promotion Pathways: Clear pathways for career progression are established, with defined criteria

for promotions. This motivates staff to pursue professional development and advance their careers within
the ingtitution.

Conclusion

The ingtitution's performance appraisal system, effective welfare measures, and career development
opportunities create a positive and motivating environment for both teaching and non-teaching staff.
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These practices not only enhance staff satisfaction but also contribute to the overall effectiveness of the
institution.

6.3.2

Per centage of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodies during thelast five years

Response: 0

6.3.2.1 Number of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesyear wise during thelast five years

2023-24 2022-23 2021-22 2020-21 2019-20
0 0 0 0 0
File Description Document

View Document

Institutional datain the prescribed format

6.3.3
Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Devel opment Programmes (MDPs) professional development /administrative

training programs during the last five years

Response: 0

6.3.3.1 Total number of teaching and non-teaching staff participating in Faculty development
Programmes (FDP), Management Development Programmes (MDPS) professional development
/administrativetraining programsduring thelast fiveyears

2023-24 2022-23 2021-22 2020-21 2019-20

0 0 0 0 0
6.3.3.2 Number of non-teaching staff year wise during the last five years

2023-24 2022-23 2021-22 2020-21 2019-20

17 17 17 17 17
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File Description Document

Institutional datain the prescribed format View Document

6.4 Financial M anagement and Resour ce M obilization
6.4.1

Institution has strategies for mobilization and optimal utilization of resour ces and funds from
various sour ces (gover nment/ nongover nment or ganizations) and it conductsfinancial audits
regularly (internal and external)

Response:
Resour ce M obilization Strategies

¢ Diverse Funding Sour ces: Theinstitution actively seeks funding from various sources, including
government grants, private donations, and partnerships with non-governmental organizations
(NGOs). Thisdiversified approach ensures a stable flow of resources.

e Grant Applications: The institution regularly applies for grants to support specific projects,
research initiatives, and infrastructure development. A dedicated team focuses on identifying and
securing these opportunities.

Optimal Utilization of Resour ces

e Budgeting and Planning: Effective budgeting practices are in place to alocate resources
efficiently across different departments and programs. This ensures that funds are used where
they are most needed.

e Monitoring and Evaluation: Regular monitoring of resource allocation and utilization helps
identify areas for improvement. Evaluation processes assess the impact of funded projects,
ensuring accountability.

Financial Audits

e Internal Audits: The institution conducts regular internal financial audits to review financial
practices and ensure compliance with established policies. This helps maintain transparency and
identify potential issues early.

e External Audits: Annual external audits are performed by independent auditors to provide an
objective assessment of the ingtitution's financial health. These audits enhance credibility and
build trust among stakeholders.

Conclusion

The institution’s strategies for mobilizing and optimizing resources, coupled with regular internal and
external financial audits, ensure effective financial management and accountability. These practices
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contribute to the institution's sustainability and support its growth and development initiatives.

6.5 Internal Quality Assurance System
6.5.1

Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes. It reviews teaching lear ning process, structures &
methodologies of operations and lear ning outcomes at periodic intervalsand recordsthe
incremental improvement in various activities

Response:
Internal Quality Assurance Céll (IQAC)

¢ Role and Purpose: The IQAC plays a crucia role in institutionalizing quality assurance
strategies and processes within the ingtitution. Its primary objective is to enhance the overall
quality of education and institutional performance.

e Periodic Reviews. The IQAC conducts regular reviews of the teaching-learning process,
evaluating the effectiveness of instructional methods and course delivery. Thisincludes assessing
the relevance of curricula and ensuring alignment with educational standards.

¢ Operational Structures: The Cell reviews the operational structures and methodologiesin place,
identifying areas for improvement. This includes analyzing administrative processes and support
services to enhance efficiency.

¢ L earning Outcomes Assessment: The IQAC focuses on evaluating learning outcomes to ensure
that students achieve the desired competencies. This assessment helps in understanding the
impact of teaching strategies on student performance.

e Incremental Improvement: The IQAC documents incremental improvements across various
activities, providing evidence of progress in quality assurance initiatives. This data is used to
inform future planning and decision-making.

e Stakeholder Involvement: The Cell engages faculty, students, and other stakeholders in its
activities, promoting a culture of continuous improvement and collective responsibility for
quality.

Conclusion

The Internal Quality Assurance Cell significantly contributes to the institution's commitment to quality
education by systematically reviewing and enhancing teaching, learning, and operational processes. Its
efforts ensure that quality assurance becomes an integral part of the institutional culture, leading to
sustained improvement and excellence in education.

6.5.2

Quality assuranceinitiatives of theinstitution include:
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1.Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement
initiativesidentified and implemented

2.Academic and Administrative Audit (AAA) and follow-up action taken

3.Collaborative quality initiatives with other institution(s)

4.Participation in NIRF and other recognized rankings

5.Any other quality audit/accreditation recognized by state, national or international agencies

such asNAAC, NBA etc.

Response: E. None of the above
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities
7.1.1

Institution hasinitiated the Gender Audit and measuresfor the promotion of gender equity during
thelast five years.

Describe the gender equity & sensitization in curricular and co-curricular activities, facilities for
women on campus etc., within 500 words

Response:
Gender Audit and Promotion of Gender Equity

Over the last five years, the ingtitution has undertaken significant initiatives to promote gender equity
through comprehensive gender audits and targeted measures. These efforts aim to create an inclusive
environment that respects and empowers all genders, ensuring equal opportunities and representation.

Gender Equity in Curricular Activities

1 Curriculum Integration: The ingtitution has integrated gender studies into various academic
programs, encouraging students to explore gender issues critically. Courses and workshops on gender
sensitivity, women'’ srights, and related topics are offered to raise awareness among students.

2. Inclusive Teaching Practices. Faculty members are trained in inclusive teaching methods that
consider diverse gender perspectives. This approach fosters a classroom environment where all voices
are heard and valued, encouraging participation from all genders.

3. Research Initiatives: The ingtitution promotes research on gender-related topics, providing
funding and support for projects that address gender issues. This encourages students and faculty to
engage in meaningful inquiries that contribute to the discourse on gender equity.

Gender Sensitization in Co-Curricular Activities

1 Awareness Campaigns: The institution organizes regular workshops, seminars, and awareness
campaigns focused on gender sensitization. These events involve guest speakers, interactive sessions,
and discussions that challenge stereotypes and promote understanding.

2. Student Organizations: Gender-focused student organizations and clubs are encouraged to operate
on campus. These groups provide platformsfor discussions, advocacy, and activities that promote gender
equality and support for marginalized voices.

3. Thematic Events. The ingtitution hosts events such as International Women’'s Day celebrations
and gender equality weeks, fostering community engagement and raising awareness about gender issues.

Facilitiesfor Women on Campus
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1. Safeand Supportive Environment: The institution prioritizes the safety and well-being of women
on campus. Measures include well-lit pathways, security personnel, and emergency response systems to
ensure a secure environment for all students.

2. Dedicated Spaces: Facilities such as women'’s restrooms, common rooms, and designated study
areas cater specifically to femal e students, promoting comfort and accessibility.

3. Support Services: The institution provides counseling services and helplines specifically for
women, addressing issues related to harassment, discrimination, and mental health. These services are
confidential and designed to support women in navigating challenges.

Policy Framework and I mplementation

1 Gender Policy: A comprehensive gender policy has been developed to guide the institution's
effortsin promoting gender equity. This policy outlines goals, strategies, and mechanisms for monitoring
and evaluation.

2.  Regular Assessments: The institution conducts periodic gender audits to assess the effectiveness
of implemented measures. Feedback from students and staff is used to refine strategies and ensure
continuous improvement.

3.  Stakeholder Involvement: Active involvement of students, faculty, and administration in gender
equity initiatives fosters a coll ective commitment to creating an inclusive campus culture.

Conclusion

The ingdtitution's initiatives over the past five years demonstrate a strong commitment to promoting
gender equity and sensitization. Through curricular integration, co-curricular activities, and the provision
of essential facilities for women, the institution fosters an environment where al students can thrive. The
ongoing gender audit and proactive measures ensure that gender equity remains a priority, contributing to
amore inclusive and equitable educational experience.

712
The Institution has facilities and initiatives for

1.Alter nate sour ces of energy and energy conser vation measures
2.Management of the varioustypes of degradable and nondegradable waste
3.Water conservation

4.Green campus initiatives

5.Disabled-friendly, barrier free environment

Response: C. 2 of the above

7.13
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Quality audits on environment and energy regularly undertaken by the Institution. The
institutional environment and ener gy initiatives are confirmed through the following

1.Green audit / Environment audit

2.Energy audit

3.Clean and green campusinitiatives

4.Beyond the campus environmental promotion activities

Response: C. Any 2 of the above

714

Describethe Institutional effortg/initiativesin providing an inclusive environment i.e., tolerance
and harmony towards cultural, regional, linguistic, communal socioeconomic and Sensitization of
students and employeesto the constitutional obligations. values, rights, duties and responsibilities
of citizens (Within 500 wor ds)

Response:
Institutional Effortsin Providing an Inclusive Environment

The institution is dedicated to fostering an inclusive environment that promotes tolerance and harmony
across various dimensions, including cultural, regional, linguistic, communal, and socioeconomic
differences. These efforts are designed to sensitize both students and employees to their constitutional
obligations, emphasizing values, rights, duties, and responsibilities of citizens.

Promoting Cultural Harmony

1.Cultural Events and Festivals: The institution organizes regular cultural events and festivals
that celebrate the diverse backgrounds of its students and staff. These events include cultural
fairs, dance performances, and art exhibitions that showcase various traditions and customs,
promoting appreciation and respect for diversity.

2.Multicultural Clubs: Various student-led clubs focus on different cultures and communities,
providing platforms for students to share their heritage and experiences. These clubs foster
dialogue and understanding, encouraging collaboration among students from different
backgrounds.

Regional and Linguistic Inclusivity

1.Language Support Programs: The institution offers language courses and support programs to
assist students from diverse linguistic backgrounds. This includes English language training for
non-native speakers, facilitating better communication and integration.

2.Regional Awar eness Campaigns: Initiatives aimed at raising awareness of regional diversity are
regularly conducted. Workshops and seminars highlight the importance of respecting regional
identities and practices, fostering a sense of unity among students.

Socioeconomic Sensitization
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1.Scholar ships and Financial Aid: The institution provides scholarships and financial aid to
students from economically disadvantaged backgrounds. This ensures that education is accessible
to al, promoting equality and inclusivity.

2.Community Outreach Programs. Various outreach initiatives connect students with local
communities, allowing them to engage with and understand the challenges faced by different
socioeconomic groups. Such interactions promote empathy and awareness of social issues.

Sensitization to Constitutional Obligations

1.Workshops on Rights and Duties. Regular workshops are organized to educate students and
staff about their constitutional rights and responsibilities. These sessions emphasize the
importance of civic engagement, equality, and justice, encouraging individuals to be responsible
citizens.

2.Discussion Forums: The institution facilitates discussion forums where students can engage in
dialogues about contemporary social issues, constitutional values, and civic duties. These forums
provide a safe space for expressing opinions and fostering critical thinking.

3.Integration into Curriculum: Concepts related to constitutional obligations, including
fundamental rights and duties, are integrated into the academic curriculum. This ensures that
students are continuously reminded of their responsibilities as citizens.

Conclusion

The institution's comprehensive efforts to provide an inclusive environment reflect its commitment to
promoting tolerance, harmony, and respect for diversity. Through cultural events, support programs,
outreach initiatives, and educational workshops, the institution effectively sensitizes students and
employees to their constitutional obligations. These initiatives foster a community where individuals
from all backgrounds feel valued and empowered to contribute positively to society, ultimately enriching
the educational experience for everyone involved.

7.2 Best Practices
721

Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual

Response:
Best Practice 1. Integrated Student Support System
Objectives:

e To provide holistic support to students, enhancing their academic and personal development.
e To address diverse needs through a structured approach.

Context:
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Recognizing the varying backgrounds and needs of students, the institution developed an Integrated
Student Support System (ISSS) to foster a nurturing environment. This system aims to ensure that all
students have access to the resources and assistance they need to succeed.

Practice:

1. Academic Support:

o Theinsgtitution offerstutoring programs, peer mentoring, and academic workshopsto help
students excel in their studies. Faculty members are available for regular consultation
hours, and specialized training sessions are conducted for skill enhancement.

2.Counseling Services:

o A dedicated counseling center provides psychological support, career guidance, and
personal development workshops. Regular mental health awareness campaigns are
conducted to destigmatize seeking help.

3.Extracurricular Activities:

o Various clubs and societies are established, catering to different interests, including arts,
sports, and community service. These activities promote engagement and help students
develop essential life skills.

Outcomes:
e Improved academic performance and student retention rates.

e Enhanced student well-being and overall satisfaction.
e A stronger sense of community and belonging among students.

Best Practice 2: Green Campus I nitiative
Objectives:

e To promote environmental sustainability and awareness within the campus community.
e To reduce the ecological footprint of the institution.

Context:

In response to global environmental challenges, the institution launched the Green Campus Initiative to
integrate sustainability into its operations and culture. This initiative aligns with the institution’s
commitment to fostering responsible citizenship.

Practice:

1.Waste Management:

o A comprehensive waste management system was implemented, including segregation of
waste at source, recycling programs, and composting organic waste. Awareness
campaigns are held to educate the campus community about waste reduction.

2.Energy Conservation:

o The ingtitution has adopted energy-efficient practices, such as the installation of solar
panels and LED lighting. Regular audits are conducted to monitor energy usage, and
students are encouraged to participate in energy-saving challenges.
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3.Greening the Campus:
o Tree plantation drives and landscaping projects are organized to enhance the green cover
on campus. Students and staff participate in these initiatives, fostering a sense of
responsibility towards the environment.

Outcomes:

e Significant reduction in waste generation and energy consumption.

e Increased awareness of environmental issues among students and staff.

e Recognition as a sustainable institution, attracting environmentally conscious students and
partners.

Conclusion

These best practices demonstrate the institution’s commitment to holistic student development and
environmental sustainability. By implementing the Integrated Student Support System and the Green
Campus Initiative, the institution not only enhances educational outcomes but also fosters a culture of
responsibility and awareness, aligning with NAAC standards for quality enhancement.

7.3 Institutional Distinctiveness
731

Portray the performance of the I nstitution in one area distinctiveto itspriority and thrust within
1000 words

Response:

Distinctive Area of Performance: Holistic Student Development

The institution has made remarkable strides in the area of Holistic Student Development, reflecting its
commitment to nurturing well-rounded individuals prepared for both professional success and
responsible citizenship. This priority area emphasizes not just academic excellence but also persona
growth, emotional well-being, social responsibility, and environmental awareness.

1. Comprehensive Academic Support

The foundation of holistic student development is robust academic support. The institution offers arange
of initiatives to enhance the learning experience:

Tutoring and Mentoring: A structured tutoring program pairs students with faculty and senior
students for personalized guidance. This initiative helps struggling students improve their academic
performance while fostering a sense of community.

Workshops and Seminars. Regularly scheduled workshops on time management, study skills,
and research methodol ogies equip students with essential academic skills. These workshops are designed
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to beinteractive, encouraging students to engage actively in their learning.

Curricular Innovation: Theinstitution regularly reviews and updates its curriculum to align with
industry trends and student interests. This ensures that students are equipped with relevant knowledge
and skills, enhancing their employability.

2. Emotional and Psychological Well-being

Recognizing the importance of mental health in student success, the institution has established several
initiatives focused on emotional and psychological well-being:

Counseling Services: A dedicated counseling center provides confidential support to students
facing academic stress, personal issues, or mental health challenges. Trained professionals offer
individual counseling, group therapy, and crisis intervention.

Mental Health Awareness Campaigns. The ingtitution conducts regular campaigns to raise
awareness about mental health issues, encouraging students to seek help when needed. Workshops on
stress management, mindfulness, and emotional resilience are integral to these campaigns.

3. Character and Vaues Development

The ingtitution believes in shaping not just skilled professionals but also responsible citizens. Several
initiatives promote character building and values education:

Civic Engagement Programs: Students are encouraged to participate in community service
projects, fostering a sense of socia responsibility. Initiatives include awareness campaigns on socia
Issues, volunteer work in local communities, and partnerships with NGOs.

Ethicsand Leader ship Training: The curriculum incorporates modules on ethics, leadership, and
social justice, encouraging students to reflect on their values and responsibilities. Guest lectures from
industry leaders and community activists further inspire students to engage with societal issues.

4. Extracurricular and Co-curricular Activities

To promote a balanced lifestyle, the institution offers a vibrant array of extracurricular and co-curricular
activities:

Clubs and Societies: Numerous clubs cater to diverse interests, including arts, sports, culture, and
technology. These platforms alow studentsto pursue their passions, develop new skills, and form lasting
friendships.

Sports and Physical Fitness. The institution emphasizes physica well-being through a
comprehensive sports program. Regular competitions, fitness classes, and health workshops encourage
students to maintain an active lifestyle.

Cultural Events: Theinstitution hosts cultural festivals and competitions, providing students with
opportunities to showcase their talents and learn from one another. These events celebrate diversity and
promote intercultural understanding.
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5. Environmental Awareness and Sustainability

In an erawhere environmental concerns are paramount, the institution prioritizes sustainability as part of
holistic development:

Green Campus Initiatives: The institution has implemented various measures to reduce its
ecological footprint, including waste management, energy conservation, and tree plantation drives. These
initiatives engage students actively, ingtilling a sense of environmental stewardship.

Curriculum on Sustainability: Courses on environmental science and sustainability are integrated
into the curriculum, equipping students with knowledge about pressing environmental issues and
encouraging them to advocate for sustainable practices.

6. Career Development and Employability

The institution understands that preparing students for the workforce is a vital aspect of their
devel opment:

Career Counseling and Workshops. Regular career fairs, resume writing workshops, and
interview preparation sessions help students navigate their career paths effectively. The career services
team provides personalized guidance and resources to support students in their job search.

Internship and Placement Programs. Strong partnerships with industry leaders facilitate
internship opportunities and job placements. The ingtitution maintains a dedicated placement cell that
actively connects students with potential employers.

7. Inclusivity and Diversity
Theinstitution pridesitself on fostering an inclusive environment that respects and celebrates diversity:

Gender Equity Initiatives: Various programs and policies promote gender equity and create a
supportive environment for all students, regardless of gender. Awareness campaigns and workshops aim
to address gender-related issues and encourage respectful interactions.

Support for Marginalized Groups: The institution provides targeted support for students from
marginalized communities, ensuring equal access to resources and opportunities. Scholarships,
mentorship programs, and tailored workshops address their specific needs.

Conclusion

The institution’s distinctive focus on holistic student development encapsulates its commitment to
nurturing well-rounded individuals who are academically proficient, emotionally resilient, socialy
responsible, and environmentally conscious. Through comprehensive academic support, mental health
initiatives, values education, diverse extracurricular activities, and a focus on sustainability, the
institution prepares its students for the complexities of modern life.

This approach not only enhances the educational experience but also cultivates a community of engaged
and responsible citizens ready to contribute positively to society. The successful implementation of these
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initiatives reflects the institution's dedication to its mission and vision, making it a model for holistic

education in today’ s world.
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5. CONCLUSION

Additional Information :

Our college admit 46 % to 90 plus the aim of institution is as remain as on first day. Girls education is the
motto of JBSC college. On this theme we help the needy girls students for the college and Higher education.

Women empowerment's best example is the college. We help the society in the education, social issues,
pedamic of society etc.

Concluding Remarks:

District Headquarter Ist college was the J.B.Shah Girls (P.G.) College, Jhunjhunu. We make the best and
devoted person of the country. We think if a girl will be educated than a family will be. Our college have a
great image in the society, in the University, in the College Education Department we believes in effective,
creative learning process.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID

Sub Questions and Answers before and after DVV Verification

141

I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report
on the feedback is made available on institutional website

Answer before DVV Verification : C. Feedback collected and analysed
Answer After DVV Verification: D. Feedback collected

212

Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable
reservation policy for the first year admission during the last five years

2.1.2.1. Number of actual students admitted from thereserved categoriesyear wise during
last five year s (Exclusive of supernumerary seats)
Answer before DVV Verification:

2023-24 | 2022-23 | 2021-22

2020-21 | 2019-20

154 194 231 174 277

Answer After DVV Verification :
2023-24 | 2022-23 2021-22

2020-21  2019-20

154 194 231 174 277

2.1.2.2. Number of seatsearmarked for reserved category as per GOI/ State Govt rule year
wiseduring thelast fiveyears
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

0

0

0

0

0

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

320

320

320

320

320

Remark : DVV has updated the data as per the reservation policy of the Rgjasthan

322

Number of workshops/seminars/conferencesincluding on Research Methodology, | ntellectual
Property Rights (IPR) and entrepreneurship conducted during the last five years

3.2.2.1. Total number of workshops/seminar s/confer ences including programs conducted on
Research M ethodology, Intellectual Property Rights (IPR) and entrepreneur ship year wise
during last fiveyears
Answer before DVV Verification:

2023-24  2022-23 | 2021-22

2020-21  2019-20
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Answer After DVV Verification :

2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
0 0 0 0 0
331 Number of research papers published per teacher in the Journals notified on UGC carelist
during thelast fiveyears
3.3.1.1. Number of research papersin the Journals notified on UGC CARE list year wise
duringthelast fiveyears
Answer before DVV Verification:
2023-24 | 2022-23 | 2021-22 2020-21 | 2019-20
1 1 3 0 0
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
2 0 1 0 0
Remark : Data updated as per the supporitng documents provided by the HEI
332 Number of books and chaptersin edited volumes/books published and papers published in
national/ inter national confer ence proceedings per teacher during last five years
3.3.2.1. Total number of books and chaptersin edited volumes/books published and papers
in national/ inter national confer ence proceedings year wise during last five years
Answer before DVV Verification:
2023-24 | 2022-23 | 2021-22 2020-21 | 2019-20
0 1 0 0 0
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
0 0 0 0 0
34.3 Number of extension and outreach programs conducted by the institution through organized

forumsincluding NSS/NCC with involvement of community during the last five years.

3.4.3.1. Number of extension and outreach Programs conducted in collaboration with
industry, community, and Non- Gover nment Or ganizationsthrough NSS/ NCC etc., year
wise during thelast five years
Answer before DVV Verification:
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2023-24

2022-23

2021-22

2020-21

2019-20

3

3

3

2

2

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

0

1

1

1

0

Remark : Data updated only for the extensional activity organized for the benefit of the society
only.

4.3.2 Student — Computer ratio (Data for the latest completed academic year)

4.3.2.1. Number of computersavailable for students usage during the latest completed
academic year:
Answer before DVV Verification: 34
Answer after DVV Verification: 1

Remark : HEI has not proivded any supporitng documents.

51.2 Following capacity development and skills enhancement activities are organised for improving

students' capability

1. Soft skills

2. Language and communication skills

3. Life skills (Yoga, physical fitness, health and hygiene)
4. 1 CT/computing skills

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: E. None of the above

514 Theinstitution adopts the following for redressal of student grievances including sexual

harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awar eness and undertakings on policies with zero tolerance
3. Mechanismsfor submission of online/offline students' grievances

4. Timely redressal of the grievances through appropriate committees

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. 3 of the above
Remark : Data updated as per the HEI clarification response i.e. minutes of meetings proivded by
the HEI

521 Per centage of placement of outgoing students and students progr essing to higher education

duringthelast fiveyears
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5.2.1.1. Number of outgoing students placed and / or progressed to higher education year
wiseduring thelast fiveyears
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

51

5

10

41

45

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

0

0

0

0

0

5.2.1.2. Number of outgoing studentsyear wise during the last five years
Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

182

190

196

257

232

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

182

190

196

257

232

Remark : Data updated as HEI has not proivded any supporithg documents.

522 Percentage of students qualifying in state/national/ international level examinations during the
last five years
5.2.2.1. Number of students qualifying in state/ national/ international level examinations
year wiseduring last fiveyears(eg: I T/JAM/NET/SLET/GATE/GMAT/GPAT/CLATI/CAT/
GRE/TOEFL/IELTS/Civil Services/State gover nment examinations etc.)
Answer before DVV Verification:
2023-24 | 2022-23 | 2021-22 2020-21 | 2019-20
1 1 2 0 0
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
0 0 0 0 0
531 Number of awards/medalsfor outstanding performancein sports cultural activities at

University / state/ national / international level (award for ateam event should be counted as
one) during the last five years

5.3.1.1. Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during
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Answer before DVV Verification:

2023-24 | 2022-23 | 2021-22 2020-21 | 2019-20
3 2 1 0 1
Answer After DVV Verification :
2023-24 | 2022-23 | 2021-22 | 2020-21 | 2019-20
0 0 0 0 0
6.2.2 I nstitution implements e-governance in its operations
1. Administration
2. Finance and Accounts
3. Student Admission and Support
4. Examination
Answer before DVV Verification : C. 2 of the above
Answer After DVV Verification: C. 2 of the above
6.3.3 Percentage of teaching and non-teaching staff participating in Faculty development Programmes

(FDP), Management Development Programmes (MDPs) professional development /administrative
training programs during the last five years

6.3.3.1. Total number of teaching and non-teaching staff participating in Faculty
development Programmes (FDP), Management Development Programmes (MDPs) professional
development /administrativetraining programsduring thelast fiveyears

Answer before DVV Verification:

2023-24

2022-23

2021-22

2020-21

2019-20

19

32

29

30

35

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

0

0

0

0

0

Answer before DVV Verification:

6.3.3.2. Number of non-teaching staff year wise during thelast fiveyears

2023-24

2022-23

2021-22

2020-21

2019-20

5

5

5

5

5

Answer After DVV Verification :

2023-24

2022-23

2021-22

2020-21

2019-20

17

17

17

17

17
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6.5.2 Quality assurance initiatives of theinstitution include:

1. Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement
initiativesidentified and implemented

2. Academic and Administrative Audit (AAA) and follow-up action taken

3. Collaborative quality initiatives with other institution(s)

4. Participation in NIRF and other recognized rankings

5. Any other quality audit/accreditation recognized by state, national or international
agencies such asNAAC, NBA etc.

Answer before DVV Verification : C. Any 2 of the above
Answer After DVV Verification: E. None of the above

7.1.2 The I nstitution hasfacilities and initiatives for

1. Alternate sour ces of energy and ener gy conservation measures

2. Management of the varioustypes of degradable and nondegr adable waste
3. Water conservation

4. Green campusinitiatives

5. Disabled-friendly, barrier free environment

Answer before DVV Verification : C. 2 of the above
Answer After DVV Verification: C. 2 of the above
Remark : Value updated as per the supporting documents proivded by the HEI in clarification
response.

7.1.3 Quality auditson environment and energy regularly undertaken by the Institution. The
institutional environment and energy initiatives are confirmed through the following

1. Green audit / Environment audit

2. Energy audit

3. Clean and green campusinitiatives

4. Beyond the campus environmental promotion activities

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: C. Any 2 of the above

2.Extended Profile Deviations

ID Extended Questions

11 Number of teaching staff / full timeteachersduring the last five years (Without repeat count):
Answer before DVV Verification: 77

Answer after DVV Veification : 69

1.2 Number of teaching staff / full timeteachersyear wise duringthelast fiveyears

Answer before DVV Verification:
2023-24 2022-23 2021-22 2020-21 2019-20
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34 30 33 35 31
Answer After DVV Verification:

2023-24 1 2022-23 2021-22 2020-21 2019-20
22 23 23 24 23
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